
Languages

Understanding, encouraging, and supporting 

people in their development

By choosing me, you will gain a partner who has a sense for what is feasible and the courage to also 

address uncomfortable issues. My high regard for my counterparts and their extensive experience 

helps me to quickly build trusting relationships. My goal is always to understand matters profoundly. 

Getting people on board, inspiring them, and gaining their trust is an automatic process in our 

cooperation. 

For more than 20 years, I have been deeply passionate about the topics of corporate culture, talent 

management, team development, and communication. I bring my experience as head of human 

resources development for an insurance group to our joint work.

I am committed to ensuring that people experience joy in their workplace, contribute their talents, and 

assume responsibility – for the company, the team, and themselves.

Mirjam Kampmann 

Project Partner

+49 2196 7068-0

Projektpartner@Profil-M.de

German, English 

+49 177 6537314



1 My expertise 
for you

2 Special 
Skills

3 Selected 
customers

• Design and delivery of development programs and training courses for leaders and teams

• Facilitation of workshops and large groups

• Individual and team coaching sessions for experts and leaders 

• Strategic consulting for personnel development departments 

• Design and delivery of tools for the analysis of potential and management diagnostics

• Systemic coach and change manager (INeKO 

Institute, Cologne)

• Reteaming® Coach

• Trainer (German Chamber of Industry and 

Commerce, IHK)

• Over 15 years of experience in training, facilitation, 

and management diagnostics

• Internal management consultant (DVA [German 

Insurance Academy])

• Business administration in the field of insurance 

(DVA [German Insurance Academy])

• Over 10 years of leadership experience

• Barmenia Versicherungen

• Berufsbildungswerk der Versicherungswirtschaft

• Right Management Germany

• Altana

• thyssenkrupp Steel
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