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Promoting self-efficacy — enabling
sUCCess

My motivation is to support companies in creating work environments in which appreciation,
respect, and intrinsic motivation are central components. | see a decisive lever in the selection
and development of leaders: When leaders are selected, frained, and supported in their self-
efficacy, they can lead clearly and authentically, inspire their teams, and contribute sustainably
to the company's success.

In my work with customers, | integrate a variety of methods and explore topics from different
perspectives. It is particularly important to me to use well-founded theories as a basis and to
always stay up to date with the latest research. My research-oriented psychological fraining
supports me in this, as do my experience with mindfulness and my work as a yoga teacher. This
enables me to incorporate both professional and emotional aspects.

Customers particularly appreciate my empathic and curious nature. | listen carefully, ask
targeted questions, and work in a solution-oriented manner to develop pragmatic and
innovative ideas.



My expertise for you

Special skills

Selected
publications

www.profil-m.de

PROFIL(M)

= Design and delivery of face-to-face and remote Assessment and Development Centers for the selection and
assessment of skills for talents and young leaders

= Design and delivery of face-to-face and remote training as well as development projects on topics such as
leadership, communication, and recruiting

M.Sc. Psychology (research focus)

B.Sc. General Psychology

Involvement in various research projects at universities and research institutes
Experience in university-level teaching and supervision of theses

Mindful Leadership: Trained yoga and breathing teacher
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